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2.3 Procedure
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3 Results
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Dimension Label Mean SD ngggrgs Cr(:ll;ﬁ;hls ?:122%?12? AVE
LB1 2.666 1.258 0.798

LB2 2.972 1.167 0.725
LB3 2.691 1.352 0.883
LB4 2.705 1.247 0.816

Con.trol.led LB5 2.890 1.157 0.734 0.929 0.929 0.570
motivation LITABI1 2.401 1.435 0.831
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LITABS 3.024 1.143 0.655

Non- LORI1 2.398 1.369 0.821 0.877 0.877 0.507
motivation LOR2 2.708 1.281 0.754
LOR3 2.936 1.139 0.728
LOR4 2.847 1.065 0.685
LOC3 2.839 1.206 0.723
LOC4 2.884 1.178 0.741
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5 Limitations
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